
International Quality Assurance through the 

Standardization of the requirements for a 

university or non-university internship and 

its recognition in university curricula 

promising success



“Standardize best PRactices about INTernships" 

is a three-year Erasmus + project that started on September 1st 2017.

It is a strategic partnership project co-funded by the Erasmus+ programme

that aims to improve young people’s integration into the labour market 

by creating a European Quality framework for Internships.
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Youth unemployment: a global problem 621 

million young people aged 15-24 are not in 

education, employment or training*; 
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Internship = best way to find a job
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“Standardize best PRactices about INTernships" 

is a three-year Erasmus + project that started 

on September 1st 2017.

It is a strategic partnership project co-funded 

by the Erasmus+ programme that aims to 

improve young people’s integration into the 

labour market by creating a European Quality 

framework for Internships.





The project objectives are the following:

 1. Create a European Quality framework for Internships that 
will be recognized and accepted by employers;

 2. Establish a strong partnership among organizations that 
work in this field and join expertise in order to improve the 
quality of internships;

 3. Raise stakeholders’ (youth, universities, employers) 
collective awareness about quality internships;

 4. Analyze, report, disseminate and further build upon data 
collected to steer policy debate and incentivize employers to 
improve their practices;

 5. Prepare training of the different stakeholders, thus 
ensuring the correct application of the new standard and 
ensuring the sustainability of the outcomes of the project.
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EUROPEAN STANDARD



definition

Internship means to offer a concrete work experience to individuals who are 

either newly entering or re-entering the labor market, by putting learning at the 

center, giving them the opportunity of finding their professional field(s) of 

interest(s) and enhancing their employability.

It is conducted either for academic purposes and/or for professional 

development during a limited time period. It is organized in advance to provide 

structured learning through practical experience and leads to the recognition of 

learning outcomes, under the supervision of a professional with a significant 

background in the field of the experience.

Aimed at increasing learner's competences and obtaining skills relevant for the 

labor market, it consists of activities that are connected with the area of study or 

professional development.

Internships may cover: student or graduate placements in companies; practical 

work-experience oriented projects, traineeship and other relevant activities.

source : SPRINT’s partners, based on the European general report



definition

Ein Praktikum bedeutet, Personen, die entweder neu oder wieder in den 

Arbeitsmarkt eintreten, eine konkrete Arbeitserfahrung zu bieten, indem es das 

Lernen in den Mittelpunkt stellt, ihnen die Möglichkeit gibt, ihr(e) berufliches(n) 

Interessengebiet(e) zu finden und ihre Beschäftigungsfähigkeit zu verbessern.Es

wird entweder zu akademischen Zwecken und/oder zur beruflichen 

Weiterentwicklung während eines begrenzten Zeitraums durchgeführt. Es wird 

im Voraus organisiert, um strukturiertes Lernen durch praktische Erfahrung zu 

ermöglichen und führt zur Anerkennung von Lernergebnissen unter der Aufsicht 

einer Fachkraft mit einem bedeutenden Hintergrund im Bereich der 

Erfahrung. Es zielt darauf ab, die Kompetenzen des Lernenden zu erweitern und 

für den Arbeitsmarkt relevante Fähigkeiten zu erwerben, und besteht aus 

Aktivitäten, die mit dem Studienbereich oder der beruflichen Entwicklung 

verbunden sind. Praktika können Folgendes umfassen: Praktika für Studenten 

oder Hochschulabsolventen in Unternehmen; praktische, auf Arbeitserfahrungen 

ausgerichtete Projekte, Praktika und andere relevante Aktivitäten.Quelle: 

SPRINT-Partner, basierend auf dem europäischen GesamtberichtÜbersetzt mit 

www.DeepL.com/Translator (kostenlose Version)



Criteria

recruitment 
(3.1)

written 
(tripartite) 
agreement 

(3.2)

remuneration 
(3.3)

skills 
acquisition 

(3.4)

tutoring 
(3.5)

career 
development 

and 
employment 

(3.6)

work 
environment 
and working 
conditions 

(3.7)

social 
protection 

and 
insurance 

(3.8)



results

https://www.cencenelec.eu/research/CWA/Documents/CWA17541_2020.pdf


Results

2017/2020 
Sprint’s work

2020

October
15/16 : staff 
week
(webminar)  
November
final event

After 2020 : 
dissemination



NEXT STEP : ISO NORM , WHY ??

Référence document

Providing a global 
reference framework 
for higher education 

institutions

Securing
companies' 
recruitment

choices

Reassure 
students 

of the 
profession
alization 
of their 

skills

There is a need for common 

references defining the terms of a 

"win-win" placement for the different 

stakeholders

Encourage the completion of 

professional internships

Adopt a 

common 

language for 

all 

stakeholders 

around the 

world

Simplify and 

facilitate 

the 

administrati

ve 

implementa

tion of 

traineeships



STEPS IF THE ISO

France's proposal for the development of 

an international standard (ISO) based on 

the European standard is accepted and 

widely supported

Set up and lead a community of French 

stakeholders to steer the ISO work

Promotion and lobbying at international 

level to prepare and support the French 

proposal to ISO to create an international 

standard

2 actions to be carried out in 

parallel

Steering and leading the ISO work by 

France to publish an international standard

Oct. 2021-

FEB. 2022

MARCH 

2022

JUNE 2022

- Public actors: Ministry of Higher 

Education, Research and 

Innovation

- Companies: large 

groups/SMIs/SMEs

- Specialised recruitment 

companies

- Higher education conferences

- Grandes écoles and/or university 

actors

- Student representatives

Publication ISO INTERNSHIP Standard END JUNE 

2024



links

https://www.cencenelec.eu/research/CWA/Documents/CWA175
41_2020.pdf

https://www.sprint-erasmusplus.fr/sites/sprint-
erasmusplus.fr/files/3_O1-%20best%20practices.pdf

https://www.sprint-erasmusplus.fr/sites/sprint-
erasmusplus.fr/files/Appendix%201%20-
%20employment%2C%20internships%20and%20traineeships%20in
surance%20in%20EU.pdf

https://www.sprint-erasmusplus.fr/sites/sprint-

erasmusplus.fr/files/1_O1%20-

%20General%20Report%20on%20student%20pla

cement%20in%20EU%20FINAL%20VERSION.pd

f

https://www.sprint-erasmusplus.fr/sites/sprint-

erasmusplus.fr/files/Appendix%202-

%20list%20of%20organizations%20and%20union%2

0trades%20in%20EU.pdf

https://www.sprint-

erasmusplus.fr/content/o3-guide-

implementation-process-quality-

internships-host-organizations

https://www.cencenelec.eu/research/CWA/Documents/CWA17541_2020.pdf
https://www.sprint-erasmusplus.fr/sites/sprint-erasmusplus.fr/files/3_O1-%20best%20practices.pdf
https://www.sprint-erasmusplus.fr/sites/sprint-erasmusplus.fr/files/Appendix%201%20-%20employment%2C%20internships%20and%20traineeships%20insurance%20in%20EU.pdf
https://www.sprint-erasmusplus.fr/sites/sprint-erasmusplus.fr/files/1_O1%20-%20General%20Report%20on%20student%20placement%20in%20EU%20FINAL%20VERSION.pdf
https://www.sprint-erasmusplus.fr/sites/sprint-erasmusplus.fr/files/Appendix%202-%20list%20of%20organizations%20and%20union%20trades%20in%20EU.pdf
https://www.sprint-erasmusplus.fr/content/o3-guide-implementation-process-quality-internships-host-organizations


Our aims, and who we represent

Our Aims

• Provide strategic leadership and a national voice as a central agency;

• Champion the concept of work based and placement learning;

• Share good practice;

• Provide training and staff development;

• Offer informed and authoritative representation, advice and support to all 
professionals working in the field; 

• Provide a forum for groups and individuals to discuss and formulate policies;

• Prepare, develop and publish information and research relating to work based and 
placement learning.

133 HEPs, colleges and organisations, predominantly UK based

Around 2000 individuals
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Publications

• E-Bulletins – monthly to the inbox of c2000 HEP professionals working to support 
students on work based and placement learning

• Viewpoints – research informed policy snapshots

• Proceedings and papers – conference presentations, workshops and research

• Good Practice Guides 
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Stéphanie Devèze 
 
Deputy Head of Department 
Unit of Education-Employment, employability 
Sub directorate for strategy and quality’s education 
General directorate for higher education and employability  

Ministry of higher education, research and innovation 
 
5, rue Descartes – 75231 Paris cedex 05 
stephanie.deveze-delaunay@enseignementsup.gouv.fr 
+33 1 55 55  82 75 
esr.gouv.fr 
 

 



contacts

https://www.
sprint-

erasmusplus.
fr/

Stéphanie Devèze

Stephanie.deveze-
delaunay@enseigne

mentsup.gouv.fr


